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INTRODUCTION
This Voting Guide is designed to help everyone in the Seven Hills Preparatory Academy
community become acquainted with the candidates for election to the school’s Board of
Directors. School Board elections are important for our school, as parents and staff consider the
strategic needs of the school. As such, please keep in mind the following background as you
think about your choices.

The Overall Function of the Board Board members have both a legal duty and an ethical
obligation to ensure that Seven Hills Preparatory Academy carries out its mission, vision and
goals. As stated in our charter approved by the State of Minnesota, our mission is to engage
students in a rigorous Classical education, designed to prepare each one for strong citizenship
and lifelong learning. The board’s job is to map out the strategies that will carry Seven Hills
Preparatory Academy into its successful future.
Therefore, as part of the Board of Directors, individual board members should think of
themselves as stewards of the school - responsible for the long-term viability of Seven Hills
Preparatory Academy. Whether a parent, teacher, or community member, directors can advocate
on behalf of a constituency, but only make decisions that serve the good of the organization as a
whole.
This Election An electronic Voting Guide will be emailed to all families and staff of Seven Hills
Preparatory Academy. This Voting Guide will give you information on all the candidates to
assist you in making your voting decisions. Paper copies are available by request.
Needs of the Board In order to make sure the board has all the skills needed to chart Seven
Hills Preparatory Academy’s strategic future, we ask you to consider candidates who would
fulfill several existing needs on the board.
● Commitment
● Ability

to Seven Hills Preparatory Academy’s education model

to plan strategically for the future

● Understanding
● Awareness

of public affairs and communications

of development, fundraising techniques, and sources of funding.

Open Positions The Board of Directors has three open positions. All positions are
at-large positions and can be filled by Parents, Teachers, or Community Members.
Online Voting This year, the voting process for the Board of Directors will be online. An
individual link for voting will be sent by email to each member of the SHPA community on
Wednesday, May 5th.
Voting will take place using a secure online process which will permit each community member
to vote through their email address. Votes can be cast on an electronic device of the user's
choice. This process also accommodates households where there are two adults casting

individual votes. This method will limit each user to a one time vote opportunity per email link
while still ensuring anonymity in the voting process.
Voting will open on May 6th from 7:00 a.m. until 5:00 p.m. The results of the board
election will be announced at the May 6th school board meeting.

Sample Ballot
SEVEN HILLS PREPARATORY ACADEMY
SCHOOL BOARD ELECTION BALLOT
___ Renson Anjere (parent)
___ Emily Baumbach(parent)
___ Dave Ladd (parent)
___ Marla Martin (parent)
___ Wes Whalberg (parent)
**Vote for up to 3 candidates

CANDIDATE NAME: Renson Anjere
MY CONNECTION TO SHPA:
I am a parent of three students at SHPA in kindergarten,
third and fifth grades. I am also a board member finishing
the third year of my first term.
WHY I WANT TO SERVE ON THE BOARD OF
DIRECTORS:
I would like to serve on the board for a second term to
continue the work the school board is doing to maintain
SHPA a High-Quality Charter School. A school that meets
the needs of its students, attracts, and maintains quality
teaching staff and a high functioning administrative
leadership. The experience I gained during my first term is
invaluable and will be useful as the school addresses
different challenges ranging from resource constraints to the unpredictability of
COVID-19 pandemic, among others.
EXPERIENCE THAT I WOULD BRING TO THE BOARD:
I currently serve on the school board and I am a member of the Finance and
Governance committees. In my current term on the board, I have had the opportunity to
learn how the school operates, how it is managed and what makes the school
successful. I have also had the opportunity to understand existing and continuing
challenges the school faces. The board has worked hand in hand with the school
administration to ensure the school has adequate resources, up-to-date policies, and
procedures, and provided an enabling environment to the school leadership to execute
on their mandate. As a member of the board, I have supported all measures that are in
the best interest of our students. If accorded another opportunity to serve on the board, I
will continue to put our students first, ensure teachers and support staff needs are met. I
will continue to share my time, personal and professional experience, which I believe to
be unique to add value to the school board.
AREAS OF EXPERTISE I COULD BRING TO THE BOARD:
I am an Insurance professional with business development, relationship and
management background with sales and marketing experience.

THE CHALLENGES AND OPPORTUNITIES I SEE AHEAD AND HOW I PROPOSE
HANDLING THESE:
Although the school has maintained a heathy financial balance sheet under difficult
conditions, the State budgetary cuts due to the slowed economy may have a negative
impact on school funding affecting our school’s financial resources. The school board is
aware of this challenge and it’s actively working with the school administration to
mitigate the impact of the potential shortfalls and also plans to engage parents and our
elected leaders to ensure current state funding levels are maintained or improved.
While the school has been designated as High-Quality Charter School, there are many
opportunities for academic improvement. Additional teachers have been hired for math
and other subjects, however, staffing levels need continuous evaluation to ensure
proper balance of teacher student ratios and help improve academic and standardized
testing outcomes.

CANDIDATE NAME: Emily Baumbach
MY CONNECTION TO SHPA:
My child will be starting Kindergarten in the fall.
WHY I WANT TO SERVE ON THE BOARD OF
DIRECTORS:
I want to serve on this board because I think that I
have a lot of different perspectives to offer. I'm a
dedicated parent who wants all students to have a
great experience at SHPA. I am also a member of
the LGBTQIA+ community and believe that diverse
voices are important when it comes to making
decisions that affect all students, and I believe that
needs to be reflected in the school board as well.
EXPERIENCE THAT I WOULD BRING TO THE
BOARD:
I think that my knowledge could be useful when making decisions. Since I'm a parent of
a student I can understand from a personal level the difficulties we face as parents with
kids in school. And, as a psychologist, I can understand the perspective of the student
and the difficulties they face in school.
AREAS OF EXPERTISE I COULD BRING TO THE BOARD:
I have my undergraduate degree in Child Psychology with a minor in Neuroscience from
the University of Minnesota. I have also volunteered with Fraser and have participated
in research on cognitive development in diverse populations.
THE CHALLENGES AND OPPORTUNITIES I SEE AHEAD AND HOW I PROPOSE
HANDLING THESE:
I see the fallout from Covid-19 being a challenge and an opportunity in the coming
years. I think we have to remain mindful and vigilant about our students' mental health,
and create resources for students who have experienced trauma from this last year. I
think that moving forward into next year there should be something in place to honor the

students' experience last year, and allow kids to talk about what they went through and
how they are feeling starting a new year. Another hurdle SHPA is facing is implementing
the new Social Studies curriculum that's being worked on. I am hoping to be a part of
that discussion, but I'm also hoping that there are going to be more diverse voices than
mine on the board that I can listen to on the matter. I'm a good listener as well as a good
child advocate. I have a passion for maintaining the wellbeing of our students as well as
keeping a welcoming environment at SHPA for all students.

CANDIDATE NAME: David Ladd
MY CONNECTION TO SHPA:
Our son is currently in 4th Grade at Seven Hills
Preparatory Academy.
WHY I WANT TO SERVE ON THE BOARD OF
DIRECTORS:
I was raised in an environment whereby a strong
commitment to volunteerism and community
leadership was demonstrated by my parents. My
mother was trained as an elementary school
teacher, as was my father before serving as an
elementary school principal. They were also small
business owners and were involved in countless
community service organizations as volunteers. In short, they were consistently
engaged in making my hometown and the surrounding region a better place to live and
work.
It is this upbringing, and a belief that the best solutions often come from local
community leaders, that has led me to serve on a variety of boards and commissions. I
believe I can benefit Seven Hills Preparatory Academy (SHPA) by leveraging my skill
sets with those of the others on the SHPA School Board to continue moving the school
in a positive direction.
EXPERIENCE THAT I WOULD BRING TO THE BOARD:
I currently own my own government relations/strategic communications firm and
have experience serving on a variety of non-profit boards and committees,
including;
Current Positions
BOARD MEMBER – CENTER FOR RURAL POLICY AND DEVELOPMENT
MEMBER; CORE KNOWLEDGE SEQUENCE ANALYSIS COMMITTEE – SEVEN
HILLS PREPARATORY ACADEMY BOARD MEMBER – MINNESOTA FFA
EXECUTIVE SPONSORS BOARD
BOARD MEMBER – VALLEY ATHLETIC ASSOCIATION
MEMBER; GOVERNANCE COMMITTEE – VALLEY ATHLETIC ASSOCIATION
MEMBER; RISK MANAGEMENT COMMITTEE – VALLEY ATHLETIC ASSOCIATION

MEMBER; FINANCE COMMITTEE – CENTER FOR RURAL POLICY AND
DEVELOPMENT
Prior Positions
CHAIRMAN; FINANCE COMMITTEE – CENTER FOR RURAL POLICY AND
DEVELOPMENT
CHAIRMAN; EXECUTIVE SEARCH COMMITTEE – CENTER FOR
RURAL POLICY AND DEVELOPMENT BOARD MEMBER –
NORTHCOUNTRY COOPERATIVE FEDERAL CREDIT UNION
BOARD MEMBER – MINNESOTA STATE UNIVERSITY
MOORHEAD PRESIDENT’S ADVISORY BOARD
PROFESSIONAL STAFF – UNITED STATES SENATE
STAFF – UNITED STATES HOUSE OF REPRESENTATIVES
AREAS OF EXPERTISE I COULD BRING TO THE BOARD:
Strategic Communications
Policy Analysis and Evaluation
Government Relations
Non-Profit Finance
Board Governance
Board Risk Management
Media Relations
THE CHALLENGES AND OPPORTUNITIES I SEE AHEAD AND HOW I PROPOSE
HANDLING THESE:
When we were looking for a school for our son when he was entering kindergarten, we
were quite methodical in our search. We met with and toured his assigned public
school in Apple Valley, two private elementary schools and at least three charter
schools. We chose SHPA due to the classical model of instruction and the academic
rigor.
The primary responsibilities of a board member are fiscal accountability and
governance. The students and parents of SHPA benefit when these two foundational
pillars are solid, as they allow for flexibility in meeting whatever challenges present
themselves.
Regardless of the challenges (e.g., funding, state curriculum requirements) or
opportunities (e.g., sharing the SHPA “brand”), a board made up of individuals with
diverse intellectual backgrounds working together is best positioned to address both.
Every member has particular strengths to bring to the discussion and I believe that

thoughtful consideration of fact patterns and a fair and reasoned dialogue afford the
best opportunities for dynamic organizational growth.

CANDIDATE NAME: Marla Martin
MY CONNECTION TO SHPA:
I am connected to SHPA through my
children who are in 6th and 4th grade. SHPA is
the only school that the children have
attended and it has been wonderful to be
involved with the school for this many years.
WHY I WANT TO SERVE ON THE BOARD
OF DIRECTORS:
I want to serve on the board of directors for
three primary reasons. First, as a parent of
children who bring a bit “extra” to the table I
want to be able to advocate for the kids
whose needs don’t always match the
majority of students. SHPA has done a great
job meeting the needs of my kids and I hope
to participate in making that true for current
and future parents as well. I also want to
serve on the Board of Directors because as
a person of color I want to be able to be a part of the hard work SHPA is doing to make
sure that the school is a place where diversity and equity is a strength. It is my desire
that each and every SHPA student feels valued for who they are, fully supported, and
represented. Lastly, I want to serve on the board of directors because I value the
mental health of teachers and young people. I am hopeful that as a board member I can
help contribute to and support the social and emotional wellbeing of the staff and
students through collaboration and care.
EXPERIENCE THAT I WOULD BRING TO THE BOARD:
10+ years as a provider in the mental health field with experience working with children
and adults.
6 years as an involved parent at both SHPA campuses
AREAS OF EXPERTISE I COULD BRING TO THE BOARD:
Professional expertise in areas of Psychology and mental health, unique perspectives
related to BIPOC communities, experience collaborating with schools to support needs
of children with extra challenges.
THE CHALLENGES AND OPPORTUNITIES I SEE AHEAD AND HOW I PROPOSE
HANDLING THESE:

The most significant challenge I see ahead with regards to the school and school board
is also its biggest opportunity. The difficulties brought on by COVID-19 has presented
a colossal challenge to schools and
has made the year challenging for students, families, and teachers. People are out of
gas. This is a challenge as well as an opportunity for us as a SHPA community to
gather around one another to help shoulder the burden that this pandemic has put on
all of us in both similar and unique ways. Being a part of the school board will give me
an opportunity to take an active part in the decision making process that will support
students and teachers. Listening to different perspectives, sharing ideas, raising
concerns, celebrating victories, and highlighting strengths is how I hope to contribute to
making the school board strong and effective.

CANDIDATE NAME: Wes Whalberg
MY CONNECTION TO SHPA:
My Children, Eva (3rd), Kaja (1st) and Vincent
(Upcoming K) attend SHPA Bloomington Campus, as
well as my Nephew Leo (K). My Niece Holly formerly
attended.
WHY I WANT TO SERVE ON THE BOARD OF
DIRECTORS:
The pandemic has taken a toll on our children’s
educational, emotional, and creative development. I
want to know I did everything I could to eliminate or
minimize lasting damage caused by the pandemic in
this respect, and I believe my life experiences and skills
could best serve that goal as a member of the SHPA
Board of Directors.
EXPERIENCE THAT I WOULD BRING TO THE
BOARD:
Much of my work in recent history has been leading Best Buy through operational
transformations as a result of the pandemic. I have led efforts that adapt the company
to meet the demands of a new kind of customer while at the same time putting
measures in place to ensure tens of thousands of employees remain safe. While doing
so, I have had to lead communication efforts to keep the broader organization informed
of plans and the results of those plans over time. Providing this consultation to our
administration, asking the right questions, understanding roadblocks and potential
avenues to take to remove them is going to be more necessary than ever as we go into
the next year.
AREAS OF EXPERTISE I COULD BRING TO THE BOARD:
I have a background in Engineering and Logistics, as well as Project Management. I
understand the costs, timelines, and efforts involved related to our physical buildings
and the operational processes we are impacting as a result of the pandemic.
In addition to project management, I have experience in organizational effectiveness
and change management. As we implement changes to the organization to meet the
challenges ahead, solid change management and understanding the impacts of
stakeholders will be essential to success.
THE CHALLENGES AND OPPORTUNITIES I SEE AHEAD AND HOW I PROPOSE

HANDLING THESE:
The fallout from the Covid-19 pandemic and subsequent shutdowns and overall
behavior change presents a vast number of unique challenges and opportunities for
SHPA. It is imperative that we review and move on these to ensure SHPA remains the
vibrant and outstanding school we all know and love.
● Community Strength: While the pandemic brought us closer in many ways
with virtual meetings that brought us into the living rooms of many of our homes,
in many other ways it created distance between families and the school, and
between the families of the students. Leaning into the capabilities that were
developed through the pandemic to help rebuild these social connections, as well
as continuously ideating on what can be done safely is going to be important in
the coming months and years.
● Innovation in education: The pandemic forced us to rethink a number of things
we not looked, and allowed us to push the envelope on certain things we would
not have considered possible previously. I will challenge how we can keep that
mindset alive as we progress into this new world and take advantage of digital
tools more broadly to keep us competitive in the marketplace as a top school.
● Financial Strength: Fundraising avenues have been impacted by the pandemic
as well as costs have increased in many areas. It is unclear what the future will
look like on a state and national scale from a funding perspective coming out of
the pandemic. Being creative and bold in many areas here will ensure financial
viability going forward. We will need to depend on new tools to raise funds as
well as creative ways to minimize costs and hold ourselves accountable to
achieving these goals.

